
Following a busy half term, the Teaching School Hub team would like to share a sincere note 
to say thank you for your ongoing support, feedback and commitment to the CPD on offer. 
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Proud to be working with

JUNE & JULY NEWS...

The outcomes below demonstrate the extent of the engagement this year in all areas. This has been 
shared with the DfE and is a testament to the partnership working and outward facing approach 
across the county and beyond. 
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2022/23 LINCOLNSHIRE SCHOOL ENGAGEMENT ONLY

ECF
96% Good+
63% Excellent

FEEDBACK FROM PARTICIPANTS REGARDING THE IMPACT AND QUALITY

NPQ
98% Good+
76% Excellent

OF THE 365 SCHOOLS IN 
LINCOLNSHIRE:

89% Schools engaged 
with wider CPD 89%

11%

All  
CPD

OVERALL 
ENGAGEMENT

CPD

287 schools

21%

79%

NPQ

351 participants   
158 schools

43% 57%ECF

265 ECTs    
207 schools

57% 43%Hub

266/365 schools

27%

73%

https://www.leadtshublincs.co.uk/
https://www.leadtshublincs.co.uk/


SCHOOL LEADER SURVEY
As part of the statutory function of the Teaching School Hub, the DfE asks for 
a survey to be shared with all schools across Lincolnshire .In order to provide 
feedback in relation to ITT, ECF, AB, NPQs and CPD, we would appreciate two 
minutes of your time to complete this.  The DfE collates the percentage overall. 

Thank you in advance, we look forward to comparing the outcome to last year’s 
survey which was 96%. 

To access the survey 
please use the QR 
code or click here.

ECF: It helped me to 
talk about oracy and 
how to apply this to 

the classroom.

NPQ: Thank you for  
the clarity and guidance 

through the course…  
it’s brilliant!

CPD: The discussion with 
others has been invaluable. 
Sharing practice has helped 

to support and inspire.

Mind the Gap: Making 
Education Work 
Across the Globe
Jim Knight joins hosts Tom 
Sherrington and Emma 
Turner to discuss his 
research and experience in 
professional development. 
The conversation focuses 
on instructional coaching, 
teacher professional 
learning, and recent 
research to improve 
teaching and learning.

Retrieval Practice: Myths, 
Mutations, Mistakes 
by the Evidence Based 
Education

TO VIEW
CLICK  
HERE

Professional Learning Skills 
for Teachers with Jim Knight

USEFUL RESOURCES FOR TEACHERS AND LEADERS

https://forms.office.com/Pages/ResponsePage.aspx?id=HCBDF7GBoEOqWbJW_OwBUZWGaDM3bIFDmKRWbYfAZB5UMTA5MU9JM1ZJT1o1ODYxQklYV1I1MjBHRS4u&origin=QRCode
https://docs.google.com/document/d/1Ba-9_m8iEw4_mtU1sOVxKp4KMze1L7FgUkWhZXwKIMY/edit
https://podcasts.apple.com/gb/podcast/professional-learning-skills-for-teachers-with-jim-knight/id1516532537?i=1000612446569


Leadership: Thriving, Surviving or 
Sinking: Leading After Lockdown

English Hubs
Witham St Hughs English Hub

This week was a really exciting week for the English Hub 
programme. The hub impact analysis here was published on 
Tuesday, showing how well partner schools have  
performed compared with the national average.

Schools Minister Nick Gibb said:

“Driving up standards in literacy has been 
the Government’s long-term priority, and 
our focus over the past decade has been on 
improving the teaching of reading through 
the tried and tested approach of phonics. 

“With the introduction of the Phonics 
Screening Check and the English Hubs 
Programme, we have given students across 
the country a solid foundation in reading, 
and as today’s results show, one which is 
internationally recognised.

“I am grateful to all the teachers and 
teaching assistants who have made 

this possible. Not only are they 
giving their pupils skills vital 
for success in their later 
education, but also a lifelong 
love and respect for one of 
life’s greatest pleasures.”

This was also 
featured in 

Schools Week 
- click here

Read  
Article  

here

Read  
Report 

here

Behaviour
Read here

My  
Journey 

Maths Master
Read here

AI: Using 
ChatGPT in 
classrooms

Read here

Embedding 
Wellbeing

Read here

The importance of 
relationships when  

providing SEND support

What are reasonable 
adjustments?

Governors and Consultants, 
how to use them to your 
advantage: Podcast

https://teaching.blog.gov.uk/2023/03/02/the-importance-of-relationships-when-providing-sen-support/
https://educationhub.blog.gov.uk/2023/04/10/what-are-reasonable-adjustments-and-how-do-they-help-disabled-pupils-at-school/
https://www.gov.uk/government/publications/early-analysis-of-english-hubs-phonics-attainment-2021-to-2022
https://schoolsweek.co.uk/reading-at-english-hub-schools-holds-up-post-pandemic/
https://schoolleadersworkandwellbeing.com/2022/06/09/thriving-surviving-or-sinking-leading-after-lockdown-2022-survey-results/#:~:text=The%20largest%20group%2C%20just%20over,this%20report%2C%20published%20last%20November
https://schoolleadersworkandwellbeing.files.wordpress.com/2022/06/leading-after-lockdown-final-report-2-2.pdf
https://classteaching.wordpress.com/2023/05/17/we-are-what-we-do-the-case-for-explicit-and-consistent-school-wide-routines/#like-9687
https://teaching.blog.gov.uk/2023/05/17/my-journey-to-become-a-maths-master/
https://educationblog.oup.com/international/embedding-wellbeing-in-the-classroom
https://www.teachertoolkit.co.uk/2023/04/21/chatgpt-in-classrooms/
https://player.captivate.fm/episode/605d6203-0bfe-4c5a-9f15-d7dedbe79e39


June
• Gypsy, Roma and Traveller History Month  

• LGBTQ+ Pride Month

• Motor Neurone Disease Awareness Month

• Stillbirth & Neonatal Death Awareness Month

1 
Thur

2 
Fri

4 
Sun

12 
Mon

14 
Wed

19 
Mon

Volunteers week 

Global Day of Parents

Feast of the Ascension

International Day of 

Innocent Children 

Victims of Aggression

Men’s health week 

Race Unity Day

World Day Against 

Child Labour

Pentecost

World Blood  

Donor Day

Refugee week

School Diversity week

Father’s Day

5 
Mon

World Environment Day

Pentecost

Shavuot

6 
Tues

Shavuot

11 
Sun

Global Wellness Day

Trinity Sunday

18 
Sun

Autistic Pride Day

17 
Sat

World Day to Combat 

Desertification and 

Drought

16 
Fri

Martyrdom of  

Guru Arjan Dev

The Feast of  

Corpus Christi

15 
Thur

World Elder Abuse 

Awareness Day 

20 
Tues

World Refugee Day

21 
Wed

Summer Solstice

World Humanist Day

Litha

22 
Thur

Windrush Day 

24 
Sat

Feast of the Sacred 

Heart of Jesus

Nativity of St John 

the Baptist

29 
Thur

Feast of Saints 

Peter and Paul
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Leading in Post-Covid Times

‘Different challenges require different solutions’

Reconnect Reinspire Recharge

LEADERSHIP 
CONFERENCE

DO NOT MISS LINCOLNSHIRE’S 

FRIDAY 13TH OCTOBER 2023

EPIC CENTRE LINCOLNSHIRE SHOWGROUND, LINCOLN LN2 2NA

FROM 8.30AM - 3.30PM

www.leadtshublincs.co.uk

RICHARD GILL CBE
Richard is the Chair of the Teaching School Hubs Council. Richard 
sits on a number of expert advisory groups for the Department for 
Education, working closely with Government Ministers and policy 
advisors. Richard is also currently the CEO of the Artur Terry Learning 
Partnership, respected National Leader of Education and Trust Leader. 
Richard’s work is widely recognised locally and nationally and is in 
much demand to support school and MAT wide school improvement.

JAZ AMPAW-FARR
L.E.A.D. Teaching School Hub is delighted to 
work with Jaz Ampaw-Farr who is a national and 
internationally recognised figure, speaking around 
the topics of Human First leadership, future proofed 
wellbeing and mental resilience. Her authentic 
approach consistently empowers people to think 
differently about leading themselves and others.

KEYNOTE SPEAKERS

BENNIE KARA
The leadership of 

equality and diversity 
in today’s schools

AIMEE TINKLER
Leading small schools 
in the current climate

ALISTAIR SHAW
Teaching over time, 

evaluating, monitoring and 
challenging effectively

BELINDA HEAVEN
Mental Health and 

resilience- What does this 
mean for schools currently?

DOMINIC MCKEON
Leading an ambitious 

Curriculum in a 
secondary context

NICOLA MCINTYRE
Subject Leader and 

Teacher on Page

ED AMPUR FARR
Creating a Culture in the 

current chapter of education

DAVID BARTRUM OBE
The Strategic Leadership 
of SEND, Post Pandemic

Friday 13th October 2023 

8.30am – 3.30pm

Venue: Epic Centre, Lincolnshire  
 Showground, Lincoln LN2 2NA

Cost: £99

YOU WILL LEAVE THE DAY WITH:

• 31 days access to the Human First Academy 

• Access to a leadership portal with resources

• An opportunity to network with other leaders  
 across Lincolnshire

• An opportunity to access workshops to further develop  
 thinking around current challenges in leadership 

‘THE POWER OF 365’

SEMINAR SPEAKERS

Do not miss your place 
at the first Teaching 
School Hub Leadership 
Conference, post covid. 
We really look forward 
to coming together as a 
county of leaders. 

LINCOLNSHIRE’S 
LEADERSHIP 

CONFERENCE

Further seminar workshops on:

•	 Leading SEND, emerging from the pandemic

•	 ‘Leader on a Page’ How do you track and  
	 monitor the impact of curriculum leaders?

•	 Creating an effective culture in the  
	 current chapter of education 

•	 Leading an ambitious curriculum in  
	 a secondary context

As one of only 16 settings 
in the country, the Pilgrim 
Hospital School have 
kindly shared their journey. 
‘With no blueprint of the 
content of the curriculum’, 
it is a very interesting read: 

Case Study of 
the Month: 

PILGRIM SCHOOL  CASE STUDY

Hospital schools are unusual. There are only 16 in the country. They are usually sited in a hospital! We are not. When I started as head teacher, the school operated as a tuition – outreach centre. There was a learning base in Lincoln but otherwise the school operated from sure start centres, libraries and youth clubs. It was not unusual for a table tennis table to be used as a class desk for group work! 
There was no blue print for what kind of curriculum the school should have. The pupils had normally been out of school for a long time. Many, but not all, pupils come to us having shrunk their worlds to a point where they feel safe and in control. Many critical questions were therefore necessary to embark upon a vision and approach for the setting.  How much work should 

be based on “educational recovery” and personal development? What should our aspiration be? Was it enough to allow the pupils to re-engage with education or did we want more for them? How much should we allow our facilities to determine our curriculum – we had no science labs or technology facilities. We had a small pool of teachers – should we allow them to dictate our curriculum based upon what they felt comfortable in teaching?     

www.leadtshublincs.co.uk

The Pilgrim school is Lincolnshire’s hospital school. This means that the school provides education for pupils who are too ill to attend their mainstream school. Pupils have a wide range of needs. Some pupils are recovering from major operations at a regional health centre. The overwhelming majority are seen by CAMHS and have anxiety, depression and suicide ideation. Reflecting a national profile, a significant number of pupils are on the ASD spectrum or in the LGBTQ+ community.

OUR APPROACH
1. Have a clear rationale for what you are going to do.
Governors and leaders knew two things. Firstly, that the curriculum needed to be futures orientated. The curriculum had to be capable of lifting pupils to a better place than where they had been. This meant that the curriculum could not be based on a deficit model, it had to be asset strengthening. The curriculum had to build upon the success and strengths that individual pupils had, not try to remedy things they did not have (unless essential for them to move on.) 

TO VIEW
CLICK  
HERE

Equality, Diversity  
and Inclusion

L.E.A.D. Teaching School Hub remains committed to 
supporting schools in developing their approach to 

Equality, Diversity, Inclusion and Protected Characteristics. 

EDI & PROTECTED CHARACTERISTICS 
A TEACHER AND LEADER RESOURCE

Focus area: Gypsy, Roma and Traveller History Month

www.leadtshublincs.co.uk

June 2023

Recommended Reading:Gypsy, Roma and Traveller communities are a connected but 
distinct collection of ethnic groups who share similar historical 
themes and traditions around nomadism. Although the term 
‘GRT’ is used regularly when discussing Gypsy, Roma and Traveller 
communities, it is preferable where possible to express the term 
fully, demonstrating clearly that ‘Gypsy, Roma and Traveller’ 
communities are separate and distinct ethnic groups.

What brings our communities together is a shared sense of 
history and traditions, but also the discrimination we face in 
everyday life. Deep misunderstanding of who Gypsy, Roma 
and Traveller people are is commonplace in the UK, with most 
people not know the difference between a Gypsy, Romany 
Gypsy, Roma, or Traveller person. Damaging stereotypes and 
myths are populated in the media, with shows like My Big Fat 
Gypsy Wedding and The Truth About Traveller Crime portraying 
inaccurate and harmful narratives though either the guise of 
entertainment or through misinterpreted facts presented as 
evidence to the general population.

We encourage citizens, organisation, educators, leaders, health 
care professionals and the like, to understand for themselves who 
Gypsy, Roma and Traveller people are and above all remember 
that Gypsy, Roma and Traveller communities are people who are 
the same as anyone else. They are British, they are European, 
there are teachers, lawyers, police officers, academics, there 
are also individuals who don’t always do what they should do, 
the same as any other race group existing in the UK today, 
irrespective of nationality, colour, faith or creed.

Diverse Educators

“Does improving reading have a role to play with school inclusion? 
And what do we make of the statistic that only 14% of prisoners 
have the equivalent GCSE in English Language qualification? 

My latest blog, simply entitled ‘Literacy and Inclusion’, presents 
the argument that literacy skills - especially reading and writing 
- are critical to school success, but also to any real notions of 
school inclusion. 

What’s more, improving reading is more within the locus of 
control of teachers, especially when compared to some external 
agencies, and social factors that no doubt influence inclusion, 
exclusion, and more.”

Alex Quigley

Literacy and 
Inclusion

CLICK FOR MORE

Why Are Schools Still Such 
Hostile Places for Gypsy, 
Roma and Traveller Children?

CLICK FOR 
MORE

Celebrating Gypsy, 
Roma, Traveller History 
Month in schools

CLICK FOR 
MORE

Friends, Families and 
Travellers –Digital Exclusion 
in Gypsy and Traveller 
Communities in the UK

CLICK FOR 
MORE

Blog - My Experience 
as a Traveller Girl in 
School

CLICK FOR 
MORE

TO VIEW
CLICK  
HERE
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I really enjoy coming to school because 
it is so fun, I get to learn different 
things, I get to make friends. I know 
loads of new stuff, I know how to 
count, how to read, how to do maths 
and I have also learned how to write. 
Plus school helped me a lot with my 
writing and reading because before I 
came to school I couldn’t read and I 
couldn’t write and I started in Year 3 
which made it really hard but now I 
am much better at reading and writing. 
I know I need to focus on my finger 
spaces because I forget them a lot, 
they are the main thing I can’t do! 

Well when I started Saxilby I was really 
nervous to start to do my reading 
because it was really hard when 
everyone else was so much better 
than me, it was really nerve-wracking 
to read and write. When I first started 
and I was asked to read out loud I 
was really scared because I knew the 
others were better than me. Now 
when I’m in reading lessons I can feel a 
little bit nervous if it comes to reading 
to the class, but I like reading in a small 
group and I really like reading to adults. 
I feel better than when I first started 
with my reading. I know I’m not the 
best yet, but I know I am much better 
than when I first started to learn to 
read and I will keep getting better I just 
need more time to keep doing it. I feel 
like I have done well with my reading, 
but I really want to be better! 

At home, I only have some books at 
home, I try to practice reading to my 
mum before she cooks dinner. I really 
want to be able to properly read like 
everyone else can and I try my best to 
practice the pausing and the pace of 
my reading like we do on the carpet 
in class. Even though I can’t read all 

of the books in class I love listening 
to them as they have so much detail 
like the Abominables you read to us. I 
always look forward to story time and 
when there is a cliff hanger it makes 
me want to get better at reading so 
I can take the book and find out for 
myself. I like it when you read a class 
book and I can follow along with a 
book in my hands, I think it’s really 
helpful.  

I want to learn to read because in most 
jobs you need to be able to read and 
write and I want to be able to do what 
everyone else can.  Even if you aren’t 
as good as everyone else, I know if I 
try my best that’s all that matters. All 
my family can read so I want to be able 
to join in! When I was home schooled 
I didn’t really do any school. Now 
that I’m staying here and not moving 
around I love that I can come to 
school, my Granny always said ‘Don’t 
listen to those who say you don’t need 
to do anything, you do what you want 
to do and be the best you can’ and 
then I made the choice to come as I 
know I need to read and write to be 
the best I can be.  

Sapphire started school in Year 3 as a non-reader. The class teacher worked relentlessly to maximise the time Sapphire has 
in school to progress her through the school phonics programme in her aim to ensure Sapphire learnt to decode. On entry to 
Year 4 Sapphire was reading and is now on a journey to become fluent. Read about the difference this has made to Sapphire.

‘Don’t listen to those who say you don’t need to do anything, 
you do what you want to do and be the best you can’
Saxilby Case Study from a Year 4 Traveller, Saxilby Primary

SCHOOL IN FOCUS  Saxilby Church of England Primary School Year 4 Traveller child

As soon as Sapphire joined our school, we 
ensured we didn’t waste any time in building 
strong relationships between the staff and 
Sapphire and ensured she built friendships and 
bonds with other members of the class.

We knew the importance of Sapphire enjoying 
being at school in order for her to flourish 
academically. We quickly obtained all of her 
baseline assessments to be able to create a 
specialised intervention plan. We then began 
daily Read Write Inc. phonics interventions and 
fluency sessions maintaining Sapphire’s dignity 
and building her confidence in reading. 

Staff that worked alongside Sapphire would 
check in regulary with her to hear her read or 
catch her as she walked past in the corridor 
to hear about what book she was currently 
reading. Throughout the day, we would also 
use flash words that she was working on at the 
time in order to increase her speed reading. 
She would eagerly catch you with her Read 
Write Inc. bookmark to share what colour she 
was on and share the words she had been 
practising at home. 

These small interventions ensured her progress 
continued with momentum and enjoyment. It 
was always such a pleasure to hear Sapphire 
read watching her burst with pride. 

We found the successes gained in Sapphire’s 
reading journey was from ensuring we were 
consistent and rigorous with our approach 
ensuring no time was lost from when Sapphire 
joined our school. We ensured we didn’t 
put a ceiling on Sapphire’s ability from her 
baseline assessments. We closely monitored 
her progress to keep the appropriate level of 
challenge. 

What Sapphire’s teacher said...

Please find a 
case study from 
Saxilby  Church of 
England Primary 
School here

TO VIEW
CLICK  
HERE

July • Group B Strep Awareness Month• Make a Difference to Children Month• International Women with Alopecia Month  

• Disability Pride Month  • UV Safety Awareness Month

3 
Mon 13 

Thur 22 
Sat

Feast of the St Thomas the Apostle
Eid al-Adha
Obon
Asalha Puja (Dharma Day)

Feast of St Mary Magdalene
5 

Wed 14 
Fri 23 

Sun

Birthday of Guru Hargobind International Non-binary People’s Day
Obon

Birthday of Emperor Haile Selassie
Birthday of Guru Har Krishan8 

Sat 15 
Sat 24 

Mon

Hajj World Youth Skills Day
Obon
St Vladimir the Great Day

Learning Disability week Pioneer Day9 
Sun 16 

Sun 25 
Tues

Hajj

Waqf al International Drag Day Feast of the St James the Great Day

10 
Mon 17 

Mon 28 
Fri

Eid al-Adha
Hajj
Martyrdom of the Báb

World Day for International Justice World Hepatitis Day

12 
Wed

Eid al-Adha
Hajj

11 
Tues 18 

Tues 30 
Sun

World Population Day
Eid al-Adha
Hajj

Nelson Mandela International Day 
International Day  of Friendship

World Day against Trafficking Persons
Islamic New Year

www.leadtshublincs.co.uk

July

Click on the month to viewEDI Calendar

SAVE THE 
DATE

https://drive.google.com/file/d/15Uzp2wwSBnzLh5UWm8IzGjqsgyJNj4QB/view
https://drive.google.com/file/d/1FYnjZAdtOpHSRnffkBwfeOgsXAgPANkH/view
https://drive.google.com/file/d/1tqHT339AYeUXLcHhi_dQpX1gj_zVql9n/view
https://www.leadtshublincs.co.uk/attachments/download.asp?file=272&type=pdf


ITT

Following a national market review and process for 
reaccreditation of initial teacher education, due to 
begin delivery in 2024, we are delighted to confirm 
that Lincolnshire SCITT and Bishop Grosseteste 
University have been successful in this process. Both 
organisations will work closely with the Teaching 
School Hub, united in the aim of securing a pipeline 
of high quality teachers for schools across the county. 

Throughout the following academic year, in 
conjunction with the Teaching School Hub, the new 
curriculum for ECTs and Mentors as well as the 
programme structure will be shaped, drawing upon 
significant expertise to ensure that high quality 
provision prevails. 

As part of this preparation, the DfE has asked the 
Teaching School Hub to track and return which 
schools are engaged with Initial Teacher Training and 
which schools would be open to hosting trainees or 
intensive placements from 2024 onwards. Alongside 
the providers, we look forward to sharing the new 
offer and its structures as they develop. 

The current programmes and structures of all ITT 
pathways into teaching will continue in the academic 
year 2023-2024. In the meantime, we thank you 
all for the work you do in your schools to support 
trainees to become effective practitioners who 
make a positive difference to the life chances of 
Lincolnshire’s young people.

We are delighted to be sharing information about the future landscape 
of initial teacher training in Lincolnshire, in preparation for 2024.

ECF
Ofsted Outcome

We are delighted to share the outcomes of the Ofsted 
inspection with Education Development Trust. EDT 
are the lead providers for L.E.A.D. Teaching School 
Hub for the Early Career Framework pathway. 

‘Facilitators of training 
are subject to a rigorous 

appointment process 
to ensure their levels of 
expertise and credibility 

match the lead provider’s 
high standards.’

Key Headlines

‘ECTs benefit from a one-
stop shop for all training 
content and resources 

through an online learning 
management system.’

CLICK HERE 
TO ACCESS 
THE FULL 
REPORT

‘Knowledgeable 
facilitators 

contextualise training 
materials and build 

in opportunities 
for ECTs to discuss 

and probe scenarios 
relevant to them’

‘ECTs develop their  
resilience and self-efficacy 
because the lead provider 
places great importance  

on developing these 
attributes.’

https://files.ofsted.gov.uk/v1/file/50215728


IMPORTANT NOTICE: 
•	 The DfE are updating their onboarding system for September 2023. 
•	 The DfE’s pilot to the updated system is taking place in the month of June. 
•	 Onboarding ECTs, with the DfE, is delayed until July 2023. 
•	 We will notify schools when the DfE’s onboarding services become available for all. 

SO WHAT DO I DO NOW?
•	 Before July, ensure that you have nominated or updated Induction Tutor information here  
	 on the DfE Manage training for early career teachers service.

•	 Sign up to L.E.A.D. Teaching School Hub’s Appropriate Body services here.

L.E.A.D. Teaching School Hub is both a Delivery Partner for one of the  
DfE’s designated Lead Providers, Education Development Trust,  

rated ‘Good’ by Ofsted in March 2023, and an Appropriate Body.

Do you have an ECT starting  
statutory induction in September 2023?

Please note: Statutory induction for all Early Career Teachers (ECTs) must be underpinned  
by the Early Career Framework (ECF) and overseen by an Appropriate Body (AB).

https://manage-training-for-early-career-teachers.education.gov.uk/
https://leadtsh.ectmanager.com/Login.aspx


Rachael Viscomi 
ECF & AB Administrator 

rachael@leadtshub.co.uk

L.E.A.D. Teaching School Hub is running a series of 1 hour informative live webinars for schools who are new to having an ECT 
or for schools who are seeking to gain a refresher on the expectations. 

To book, simply click on one of the dates to register on bookitbe. In the meantime if you have any questions, please contact:

Stacey Williams 
ECF & AB Lead
stacey@leadtshub.co.uk

Telephone:  
01522 214459

AB newsletter

This session is appropriate for School Leaders and/or  
Induction Leads/ Tutors involved in the set-up of the ECF. 

Prospective Mentors are welcome to attend to find out more. 

ECF READY EVENTS

New to having an ECT in your school 

Getting schools ready for the ECF for September 2023

ECF Ready Event 1

Tuesday 20th June  
8.30am-9.30am

ECF Ready Event 2

Monday 3rd July  
3.30pm-4.30pm

Meeting ID:  824 602 7398        Passcode:  777444

CLICK ON YOUR CHOSEN DATE TO BOOK

www.leadtshublincs.co.uk

Much of the information below is direct from 

the Teaching Regulation Agency (TRA) and the 

Department for Education (DfE) to ensure you 

are kept abreast of all relevant updates and any 

changes to the ECT statutory induction process.

We wish you every success for the first summer 

termlet and urge you to make sure you contact us 

with any queries as soon as they arise. You can do 

so via the ECT Manager Helpdesk ticket option 

or by contacting the Hub directly by using the 

contact details at the bottom of this newsletter.

Date for diaries reminder – AB online network

Wednesday 24th May 2023, 3.45pm – 4.30pm 

Links available from your Lincolnshire Hub Delivery Partner

NEWSLETTERAppropriate Body

SUMMER TERM 1  -  MAY 2023

Contents:

1. Updated statutory induction guidance from  

 1st September 2023: What’s new and why?

2. Year Two ECTs – Final formal assessment

3. Transitional arrangements - reminder

4. Appropriate Body Quality Assurance Survey –  

 Summer Term 1

5. Diary dates for this term

To view the version 

valid from 1st 

September 2023, 

please click here.

1. Updated statutory induction guidance from 1st September 2023

These sessions are most appropriate for Induction Tutors, who are responsible for overseeing the 

Induction process, and ECTs. Mentors are warmly invited to find out more about the process and their 

involvement. This session is most appropriate for those that began induction in April 2023.

BOOK 
HEREIMPORTANT REMINDER  

Statutory Induction Information Session

Thursday 18th May 2023, 4pm – 5.30pm 

 

Induction for early 
career teachers 
(England) 
Statutory guidance for appropriate 
bodies, headteachers, school staff and 
governing bodies 

Revised April 2023 

To come into force on 1 September 2023 

To view the current 

statutory guidance that 

applies until 31st August 

2023, please click here.

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Induction for early 
career teachers 
(England) 
 
Statutory guidance for appropriate 
bodies, headteachers, school staff and 
governing bodies 
 
  
Revised March 2021 
To come into force on 1 September 2021 
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Following the consultation process, from 1st September 2023 a statutory instrument will come into force 

that will confirm the changes to which organisations can operate as an Appropriate Body (AB). Only 
Teaching School Hubs (TSHs) and other organisations determined by the Secretary of State will be listed 

as being as able to act as ABs.

Copies of all 
progress reviews 
to be sent to ABs.

Appropriate Bodies are expected to be sent all progress review records. This is 
to help the Appropriate Body in determining that schools continue to provide 
an appropriate system of monitoring and support, and to be able to catch any 
causes for concern early.

What’s new? Why?

Mentors: timing 
of mentoring 
sessions and 
checking this 
entitlement

ECT and Mentor sessions are expected to be timetabled during teaching hours 
as schools are funded to cover the time off timetable. The Headteacher and 
Appropriate Body are expected to ensure that Mentors are given sufficient time 
to carry out the role effectively and meet the needs of their ECTs. In exceptional 
circumstances where schools require flexibility due to timetabling constraints, 
mentoring may take place outside of teaching hours but should always be 
scheduled within contracted time.

Induction 
Tutors: the role 
and ensuring 
entitlement.

It is very important that the Induction Tutor is given sufficient time to carry 
out their role effectively. The Headteacher is responsible for ensuring that 
the person/s identified to do the Induction Tutor role have sufficient time to 
undertake the necessary duties of the role effectively. Where Appropriate 
Bodies have concerns that the expected monitoring and support, and the 
coordination of assessment of an ECT is not being conducted effectively by an 
Induction Tutor due to insufficient time, they are expected to raise concerns 
with the Headteacher and clarify expectations.

Reduced 
inductions

It takes time to develop the skills needed for a successful career in teaching which 
is why all ECTs are entitled to a two-year induction programme. The default 
expectation should be that all ECTs complete a full two-year induction, not only 
to allow them time to demonstrate that they have met the Teachers’ Standards, 
but also to allow them to benefit from time off timetable for training, study and 
mentoring and to have time to apply this to their teaching practice and develop 
their skills without the pressures of a full timetable. 
A requested reduced induction period can only be considered by the AB on the 
basis that the ECT has significant experience of teaching whole classes to the 
Teachers’ Standards. It is recommended that in most cases the length by which 
induction is to be reduced is to be agreed ahead of the ECT commencing their 
induction period.

www.leadtshublincs.co.uk

We kindly ask that schools keep a close eye on the ECT Manager records for their ECT and notify us 

should anything not look quite right. In the meantime, if you have any queries about anything in this 

newsletter, please either contact Stacey or Rachael, at the Hub, via the contact details below.

We thank you for using L.E.A.D. Teaching School Hub as your chosen Appropriate Body and wish you all 

the best for Summer Term 1.

Appropriate Body:  

L.E.A.D. Teaching School Hub

www.leadtshublincs.co.uk 

Tel: 01522 214459

Adminstrator for ECF and  

LCC Funded Projects 

Rachael Viscomi 

rachael@leadtshub.co.uk
ECF Lead and Named Contact  

at the Appropriate Body 

Stacey Williams 

stacey@leadtshub.co.uk

4. Appropriate Body Quality Assurance Survey – Summer Term 1

5. Dates for this term

DIARY DATES    SUMMER TERM 1

Statutory Induction 

Information Event

4pm – 5.30pm

Online (book it be link at the top of this newsletter)

Thursday 18th 

May 2023

AB Twilight Drop-ins Wednesday 24th 

May 2023

3.45pm – 4.30pm

Online (separate email links have been sent 

via the Lincolnshire Hub Delivery Partners)

The summer term quality assurance survey has been sent to all ECTs registered with L.E.A.D. Teaching 

School as the Appropriate Body for the Summer Term 1, 2023. It should take no more than 5 minutes for 

ECTs to answer the questions.

As the Appropriate Body, we have the main quality assurance role within the induction process. Through 

quality assurance, we have to assure ourselves that: Headteachers/Principals (and Governing Bodies 

where appropriate) are aware of, and are capable of meeting their responsibilities for monitoring support 

and assessment. This includes checking that an ECT receives an ECF-based induction programme, a 

designated Induction Tutor and Mentor and the reduced timetable. This also ensures that the monitoring, 

support, assessment and guidance procedures in place are fair and appropriate. One of the ways in which 

we are collecting this data is via a survey, in half terms where no formal progress review is due.

The survey will remain open until Friday 2nd June 2023.

If you have any questions about the survey, please contact Stacey stacey@leadtshub.co.uk  

or Rachael Viscomi rachael@leadtshub.co.uk

Access the Summer 
Term 1 Appropriate Body 
Newsletter here.

https://event.bookitbee.com/43751/ecf-ready-event-new-to-having-an-ect-in-your-sch-6
https://event.bookitbee.com/43752/ecf-ready-event-new-to-having-an-ect-in-your-sch-7
https://drive.google.com/file/d/1XkcKyFMIq30UKDj-VfUt2t4YE1Yw1KB4/view


NPQ

Leadership in school is rewarding but can be complex. The aim of the revised 
NPQs is to support leaders and teachers with navigating this complexity, 
bringing out the potential in them, their colleagues and, ultimately, their pupils.

This could be the last year of funding for the NPQ programmes! We are 
recruiting NPQ participants for NPQ programmes next year.

If you are interested in any of the following NPQs for your staff team, please do click 
here to Register:

Leadership NPQ   Click to view

NPQEL
National Professional Qualification 

for Executive Leadership

NPQH
National Professional Qualification 

for Headship

NPQSL
National Professional Qualification  

for Senior Leadership

NPQEYL
National Professional Qualification  

for Early Years Leadership

Specialist NPQ   Click to view

NPQLL
National Professional Qualification  

for Leading Literacy

NPQLT
National Professional Qualification  

for Leading Teaching

NPQLTD
National Professional Qualification  
for Leading Teacher Development

NPQBC
National Professional Qualification  

for Behaviour & Culture

https://tdtrust.org/npqel/
https://tdtrust.org/npqh/
https://tdtrust.org/npqsl/
https://tdtrust.org/npqeyl-2/
https://tdtrust.org/npqll-2/
https://tdtrust.org/npqlt/
https://tdtrust.org/npqltd/
https://tdtrust.org/npqlbc/


Updated targeted support funding
For each teacher or leader a state-funded school and state-funded 
16 to 19 organisation employs and who starts a NPQ in the 2023  
to 2024 academic year, the following funding grant will apply:

•	 Are you a state-funded primary schools with 1 to 150 pupils?  
	 You will receive a grant payment of £800

•	 Are you a state-funded primary schools with more than 150  
	 pupils will receive a grant payment of £200

•	 Are you a state-funded secondary schools and state-funded  
	 16-19 educational settings with 1 to 600 pupils will receive a  
	 grant payment of £200 The NPQ participant must also meet the  
	 eligibility criteria for the department funded NPQ scholarships.

Congratulations!
Cohort 2 have recently had their 
results for their final assessment  
with a 98% pass rate. 

Participants of the Leadership  
NPQ cohort 1 have just submitted 
their assessments – results will be 
shared directly, via e mail from the  
lead provider EDT.

Overall, the pass rate for people 
embarking upon NPQs have been 98% 
with L.E.A.D. Teaching School Hub.

NPQ Journey
As you know, we have been tracking the journey of our Specialist NPQ 
participants. Find out more about the impact of one of our NPQLTD 
programmes in a school by reading the case study here.

https://www.leadtshublincs.co.uk/news/?pid=9&nid=1&storyid=14


SEND Workforce Development (Induction Tier)  
is live for all Lincolnshire schools!

Curriculum Hubs

Written by schools, for schools, the SEND Workforce Development  
project brings together CPD resources and training opportunities for  

Lincolnshire professionals who support pupils with SEND. 

Following a successful rollout of the Induction Tier phase with over 1,750 modules completed by staff in more than 
100 Lincolnshire schools, Tier 1 will soon be available to all settings.

In a different approach to the Induction Tier, the new content will incorporate a phased rollout before and after the 
Summer holidays. One module will be made available every 2-3 weeks with module names announced on Twitter the 
week before. See all the updates first by following us here.

Key dates before the Summer holidays are:

•	 5th June: Module 2 goes live to SEND schools

•	 12th June: Module 1 goes live to Mainstream schools

•	 19th June: Module 3 goes live to SEND schools

•	 26th June: Module 2 goes live to Mainstream schools
•	 3rd July: Module 4 goes live to SEND schools

CPD

If you need support accessing the platform, you can contact the SEND Workforce Development team directly here.

All of the SEND Workforce 
Development content is hosted on the 
Lincolnshire Safeguarding Children 
Partnership platform here.

https://twitter.com/SendWorkforce
https://safeguardinglincolnshire.vc-enable.co.uk/Login/Login?ReturnUrl=%2F
https://forms.office.com/Pages/ResponsePage.aspx?id=IoM95ITEAkis5q9duGED0DHhv_Zs1GJPjMl9IKFwRPVUNVo5OEtPN1g1TTFYWEZTQzZJMDhVWTJHUiQlQCNjPTEu


A Literacy Specialist support day is FREE of charge and the school will receive £100 ‘back-fill’  
to release their Phonics Leader from class to work with the Literacy Specialist.  

Headteachers must also be involved. 

The Literacy Specialist will work alongside the Headteacher and Phonics Leader to offer advice and guidance to develop:

•	 consistency, pace and progression in Phonics lessons;
•	 fidelity to the chosen SSP programme;
•	 children’s progress, with a focus on the lowest 20%;
•	 effective interventions;
•	 the expertise of Phonics Teachers; 
•	 children making a ‘Strong Start in Reception’;
•	 accessible and well-matched decodable reading books;
•	 children’s reading application to develop fluency;
•	 the role of the Reading / Phonics Leader;
•	 the school’s approach to Reading for Pleasure; 
•	 a bespoke school audit to identify strengths and areas for development;
•	 the school’s approach to Early Reading, in line with the School Inspection Framework.

Would you like in school support from one of our DfE trained 
Literacy Specialists to develop Early Reading?

To request a free Literacy Specialist Support Day, please contact Amywells@leadtshub.co.uk 

English Hubs
Witham St Hughs English Hub

Funded by

Working in partnership to ensure every child becomes a life-long, passionate reader

Literacy Specialist Support Days 
COST: 

FREE

CLICK  
HERE

English Hubs
Witham St Hughs

https://www.leadtshublincs.co.uk/page/?title=Curriculum+Hubs%2FCalendar&pid=39


Upcoming CPD

www.leadtshublincs.co.uk

Click on your chosen programme to book

Handwriting: a missing piece  
in the writing puzzle?

Friday 9th June

Primary History Subject 
Leader Specialist Groups

Thursday 15th June

Headteacher & DHT Leadership 
Forums - SOUTH KESTEVEN

Thursday 22nd June

Active English Open Morning 
Tuesday 27th June 

Secondary PSHE Subject Leader 
Development Programme

Tuesday 6th June 

Primary Geography Subject  
Leader Development Groups

Monday 12th June 

Early Years Subject Leader 
Development Groups
Thursday 15th June

Headteacher and DHT 
Leadership Forums - BOSTON

Thursday 22nd June

Improving the Effectiveness 
of Underperforming Teachers

Friday 30th June

Building Resilience and 
Personal Stress Management

Thursday 8th June

Active Spelling  
Open Morning

Tuesday 13th June

Headteacher and DHT 
Leadership Forums - LINCOLN

Tuesday 20th June 

Primary Languages 
Conference

Tuesday 27th June 

Secondary Maths Subject 
Leader Specialist Groups

Monday 3rd July

Primary PSHE Subject Leader 
Development Programme

Monday 5th June 

https://event.bookitbee.com/40858/headteacher-and-dht-leadership-forums-south-kestev
https://www.leadtshublincs.co.uk/
https://event.bookitbee.com/40828/primary-pshe-subject-leader-development-programme
https://event.bookitbee.com/40827/secondary-pshe-subject-leader-development-programm
https://event.bookitbee.com/40817/building-resilience-and-personal-stress-management
https://event.bookitbee.com/43849/handwriting-a-missing-piece-in-the-writing-puzzle
https://event.bookitbee.com/40826/primary-geography-subject-leader-development-group
https://event.bookitbee.com/40875/active-spelling-open-morning-13th-june-2023
https://event.bookitbee.com/40824/primary-history-subject-leader-specialist-groups
https://event.bookitbee.com/40833/early-years-subject-leader-development-groups
https://event.bookitbee.com/40856/headteacher-and-dht-leadership-forums-lincoln
https://event.bookitbee.com/40857/headteacher-and-dht-leadership-forums-boston
https://event.bookitbee.com/40803/primary-languages-conference-4
https://event.bookitbee.com/40868/active-english-open-morning-27th-june-2023
https://event.bookitbee.com/40796/improving-the-effectiveness-of-underperforming-tea
https://event.bookitbee.com/40819/secondary-maths-subject-leader-specialist-groups

